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Trade Compliance and

Economic Sanctions Policy

. . OUR
This policy Is COMMITMENT

applicable to: @ |

Our success is based on

CPCS our individual and collective
e _ L integrity, never on illegal
CPCS Transcom Limited and all its subsidiaries. and unethicalE e

All CPCS People We comply with applicable
economic and trade

sanctions laws in all
jurisdictions where we work,
to the applicable extent.

Employees, directors, associates and exclusive
associates.

Vendors and Suppliers

Based on nature of service and risk assessment.

Your responsibility

We expect that you'll always act with
integrity as each of us represents CPCS
and share a collective responsibility to
safeguard our organization's values.

TO PREVENT
SANCTIONS VIOLATIONS

CPCS strictly prohibits illegal conduct of competitors, and government officials alike.
any kind, including sanctions violations. We’re committed to upholding the highest
We value integrity in all our personal and integrity standards. And you must too.
professional interactions and

relationships with clients, partners,
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There are laws

Sanctions are laws and regulations enacted by governments (such as the government
of Canada), international organizations (such as the United Nations) and supranational
bodies (such as the European Union) to promote foreign policy and other objectives,
including:
« Limiting the adverse consequences of a situation of international concern

(for example, by denying access to military or paramilitary goods, or to goods,

technologies or funding that enable international terrorism or the proliferation of
weapons of mass destruction);

« Seeking to influence other persons or governments to modify their behaviour; and

+ Penalizing other persons or entities (for example, by blocking or “freezing” their assets,
or denying access to international travel or to the international financial system).

CPCS and its employees must comply with Canadian, US, UK and Barbados and any
other applicable sanction laws. In addition, we adhere to sanctions regulations by
international and regional organizations such as the United Nations.

Understanding sanctions

Sanctions are intended to deter a range of activities, which may include political or
military aggression, providing sanctuary for criminals and terrorists, developing nuclear
or other weapons programs and abusing human rights.

Sanctions are implemented largely by prohibiting companies and individuals from doing
business with persons, entities, countries and governments that are the targets of the
Sanctions. Such restrictions can include:

« export bans, import bans and prohibitions on the provision of certain specified

services;
 prohibiting certain commercial activities (such as joint ventures and other
investments);
 barring the transfer of funds to and from a sanctioned country;
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* targeted financial sanctions, which include freezing the assets of and prohibiting any
dealings with, a government, country, or territory, and designated entities and
individuals;

« travel bans; and
« other financial restrictions.

One key method of imposing sanctions is to designate a country, territory, government,
individual or entity as a target of sanctions. For example, Canada publishes a list of
sanctioned countries that can be found here.
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https://www.international.gc.ca/world-monde/international_relations-relations_internationales/sanctions/current-actuelles.aspx?lang=eng
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CPCS principles

CPCS maintains this policy to comply with all its legal obligations, including the

international (United Nations) sanction regime and, to the applicable extent, the
sanction regimes of the primary jurisdictions in which it has incorporated entities
(Canada, US, UK and Barbados).

« CPCS may decide not to provide services even where it's permitted by law,
particularly where the circumstances present reputational risk, or where in conflict
with our core DEEPER IF beliefs.

« CPCS will not undertake any business that would breach any export laws that
apply to it.

Where to turn for help

Employees can seek advice from the Corporate Integrity Officer and/or General Counsel
if in doubt about whether an action could be perceived or considered violating applicable
sanctions regimes. If in doubt about any aspect of this Policy, employees may contact
integrity@cpcs.ca or communicate directly with the Corporate Integrity Officer and/or
General Counsel.

Reporting suspected violations

Information on potential non-compliance with this policy by CPCS, its employees, or
any third-party entity with whom CPCS conducts or anticipates conducting business
must be reported promptly. Employees can report suspected violations to their
manager, the Corporate Integrity Officer and General Counsel at integrity@cpcs.ca.
Additionally, if you have a valid reason to believe that a report to the Corporate
Integrity Officer may not be handled appropriately, you can report directly to CPCS
external director, Carman Joynt: cjoynt@cpcs.ca or anonymously by completing this
online form.

For more information on how to report suspected violations, refer to CPCS’s Integrity
Reporting Policy.
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Non-compliance

Violating sanctions can have severe consequences for both CPCS and employees
involved, including possible imprisonment, monetary fines and penalties, as well as
debarment of CPCS from bidding on public projects.

Q&A na

You hear of an interesting You’re considering hiring a
opportunity in Cuba. third-party partner to assist
However, you know that with a project.

Cubais sanctioned by However, they ask that we
some countries. pay them via a third party

What should you do?

Raise this issue with the General
Discuss the situation with General Counsel. It's possible that this
Counsel to determine if there’s an request is to by-pass sanctions
acceptable course of action. regulations. This would violate

sanctions and is against our policy.
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Related policies and procedures

In addition to the information in this Policy, CPCS has related policies and
procedures including but not limited to:

* Integrity Reporting and Investigation Policy
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